
 

 

 
 

GOV. MALLOY ANNOUNCES CONNECTICUT LABOR DEPARTMENT 
RECOVERED OVER $7.1 MILLION IN OWED WAGES FOR WORKERS 

 

(HARTFORD, CT) – Governor Dannel P. Malloy today announced that the Connecticut 
Department of Labor (CTDOL) has recovered more than $7.1 million in unpaid wages for 
Connecticut workers during the fiscal year that ended June 30 – an increase of approximately 
$1 million from the previous year. 
 
“It is important to the financial strength of this state that our working men and women are 
properly paid for the work they do and are correctly compensated with the wages they 
rightfully earn,” Governor Malloy said.  “The employees that earned these wages work hard and 
depend on this income to support their families and communities.” 
 
A total of $7,147,775 was returned to workers, which includes nearly $1.79 million recovered 
by wage enforcement staff responding to complaints that owed wages had not been 
paid.  Approximately $1.14 million was provided to employees that did not receive the required 
minimum wage or overtime, and more than $2.57 million was recovered for employees when it 
was determined workers were paid incorrect amounts while working at public contract 
construction sites. 
 
“The $7.1 million collected by our Division of Wage and Workplace Standards reflects the high 
priority we place on protecting our state’s workforce, as well as law-abiding employers,” CTDOL 
Commissioner Scott D. Jackson said, noting that the unit also investigated 180 cases involving 
workplace standards violations, with inspectors citing employers in areas that include 
permitting night work of minors in manufacturing and mechanical businesses, improper work 
hours of minors, minors working in prohibited jobs, and personnel files practices. 
 
“It is our mission to ensure that all of Connecticut’s wage laws – including those pertaining to 
minimum wage, overtime or child labor – are understood and followed by every employer in 
this state,” he explained.  “While we want our residents to be paid properly for the work they 
do, education and outreach is vital in our efforts toward helping employers gain a better 
understanding of federal and state laws.” 



 
During the year, wage investigators also issued 226 stop-work orders to employers that did not 
comply with workers compensation requirements and/or did not keep accurate pay records.  In 
many cases, it was determined that employers misrepresented employees as independent 
contractors – a practice that causes an economic disadvantage to the employees and those 
companies that follow state and federal laws. 
 
A breakdown of the wages recovered in fiscal year 2015-16 under General Standards Title 31, 
Chapter 557, Part III, and Chapter 558 included: 
 

 Wage and Hour Enforcement: $1,141,431.20 to 1,845 employees 
 Rapid Response Activities: $1,578,928.99 to 1,503 employees 
 Wage Enforcement: $1,789,819.54 to 1,469 employees 
 Public Contract Compliance: $2,572,098.52 to 467 employees 
 Service Contract Compliance: $65,496.82 to 67 employees 
 Total wages recovered: $7,147,775.07 

 
Employers and workers can visit CTDOL’s website at www.ct.gov/dol and select the “Wage Laws 
and Workplace Safety” box for information about their rights and responsibilities.  The agency’s 
website also contains information about employment programs, apprenticeship opportunities, 
services for veterans, and free safety consultations for employers. 
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