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 TRADE ADJUSTMENT ASSISTANCE – INDIVIDUAL PROGRAM BENEFITS OVERVIEW 

FOR TRADE PETITION NUMBERS 81,000 AND HIGHER  

IMPORTANT: To receive any of the benefits described in this document, a formal approval letter issued by the Connecticut Department of Labor 

must be issued to you.  If denied benefits, you may appeal by following the appeal instructions issued with your determination.  

TAA FUNDED TRAINING 

  OVERVIEW 

The purpose of TAA training is to assist trade-impacted workers in obtaining the skills necessary to gain suitable employment.   

TAA will pay for 100% of tuition, course fees, books, required supplies and equipment, transportation, as well as other items or services deemed 

necessary for the completion of an approved occupational skills training program.     

  ELIGIBILITY, REQUIREMENTS, AND DEADLINES  

 TAA will pay for training if an assessment of the participant’s skills and interests reflects a need for training related to employment 

opportunities and if the participant meets six eligibility criteria, which are:   

1. There is no suitable employment available for the adversely affected worker. 

2. The adversely affected worker would benefit from appropriate training. 

3. There is reasonable expectation of employment following completion of training. 

4. Approved training is reasonably available from either governmental agencies or private sources. 

5. The adversely affected worker is qualified to undertake and complete such training. 

6. Such training is suitable for the adversely affected worker and is available at a reasonable cost. 

 Participants are only allowed one training plan, which must result in a credential.    

 The actual costs of training (including tuition, supplies, and equipment) should not exceed $23,000 total per participant.  If costs do exceed this 

limit, additional justification is required to approve the training plans.   

 Labor Market Information (LMI) must support growth in the participant’s target field.     
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  ELIGIBILITY, REQUIREMENTS, AND DEADLINES (CONT) 

ON-THE-JOB TRAINING (OJT) 

  OVERVIEW 

On-the-Job Training (OJT) is appropriate for participants when an employer is willing to hire and train them for a job different than the one 

from which the participant was separated (or laid off).  The benefits and successes of OJT are well documented, and it is the method of training 

most preferred by DOL.  In OJT, the employer will be reimbursed up to 50% of a worker’s new wage. 

 The training in OJT must provide knowledge or skills essential to the full and adequate performance of the job.  

 The employer must meet specific labor standards and will enter into a contract with the Ct. Dept. of Labor.  

 Participants engaged in OJT are considered employees of the hiring company and are not eligible for TRA benefits, although they may 

have received TRA prior to an OJT.   

 OJT may be one component of a worker’s training plan that also involves classroom training and/or remedial education, provided all 

components are consistent with the occupational goal established by the reemployment plan and all TAA approval criteria are satisfied.  

 After the completion of OJT, the participant is eligible for RTAA if they meet the other criteria outlined in the RTAA section.   

TRAINING WEEKS 
 130 maximum 

ENROLLMENT DEADLINE 
 

Participant must be enrolled in training (or on an approved waiver) within 26-weeks of 
certification or layoff, whichever date is later, to ensure consideration of TRA income support 

PART-TIME PARTICIPANTS  Full-time or part-time training is allowed.  Part-time training disqualifies TRA benefits.      

ADVERSELY AFFECTED, INCUMBENT 
WORKERS 

Training is allowed before separation 

TRAINING BENCHMARKS 
To be eligible for Completion TRA, participants must meet training benchmarks.  Benchmarks 
must be case noted at 60 day intervals by counselor. 
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  OJT ELIGIBILITY, REQUIREMENTS, AND DEADLINES 

APPRENTICESHIPS 

Registered Apprenticeships offer participants employment and a structured, on-the-job learning experience with related instruction.  In an 

apprenticeship, companies employ participants as they learn on-the-job and work through a series of defined curricula related to their 

employment/profession. Apprenticeships are different from an OJT in that the employer pays all of the participant’s wages.  Apprenticeships may 

have time or performance requirements for program fulfillment, but most Registered Apprenticeships are 1-6 years in length.     

TAA can help pay for a Registered Apprenticeship through funding any expenses incurred by the participant and associated with the related 

instruction (e.g. initiation fees, monthly dues).  TAA funds can also pay for required tools, uniforms, books, and equipment.   TAA transportation 

benefits are also available.  Apprentices are not eligible for TRA benefits because they are receiving a wage from an employer.  However, for 

applicants who are 50 or older, RTAA benefits may be requested. 

For TAA to fund an apprenticeship, the following requirements must be met:   

 The apprenticeship must be a Registered Apprenticeship with the Connecticut Department of Labor Office of Apprenticeship.   

 The apprenticeship must provide a credential that certifies the participant in a wage that meets the requirements for suitable 

employment within the allowable training weeks (determined by participant’s petition number in table below).  

 Labor Market Information (LMI) must support growth in the apprenticeship field.   

 Participants must meet the six eligibility criteria for any training, including an apprenticeship.

ELIGIBILITY CRITERIA 

1. There is a reasonable expectation of suitable employment with the employer offering the OJT opportunity; 
2. The OJT is compatible with the skills of the worker; 
3. There is a training curriculum that provides the worker with the required skills to become job proficient; and 
4. Measurable benchmarks are in place, and indicate the worker is gaining the required knowledge or skills. 

MAXIMUM COSTS 
&TRAINING WEEKS 

 The actual costs of training (including supplies and equipment) should not exceed $23,000 per participant.  
Costs exceeding $23,000 require additional justification.    

 104 maximum OJT training weeks. 

http://www.positivelyminnesota.com/ddp/PolicyDetail.aspx?pol=166
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WAIVER OF TRAINING 

  OVERVIEW 

Eligible participants may waive the requirement of enrollment in TAA-Approved Training and still receive Basic TRA through the use of a Waiver of 

Training.   

 Waivers are issued based on the participant meeting one of the qualifications listed under the participant’s petition number in the table 

below.   

 Waivers can technically provide up to 26 weeks of benefits, but there are many factors impacting waiver duration.   

 If receiving a Waiver of Training for health conditions or marketable skills, participants must fulfill a work search requirement, which 

entails making a systematic and sustained effort to obtain work and report work search activities each week.   

 Counselors must conduct a waiver review every 30 days while the waiver is in effect. See table below for timeframes by petition number. 

 Waivers can be extended (through a waiver extension) if requested by a counselor and if the participant has remaining Basic TRA.   

Causes for Waiver Termination 

 Generally, a waiver terminates when the basis for the waiver is no longer in effect.   

 Waivers expire after 26 weeks, unless an extension is sought, or when a participant’s entitlement to Basic TRA exhausts.   

 A waiver may be revoked if the participant obtains suitable employment, starts training, does not want to participate in the program, or 

fails to comply with follow up as directed.   

 Once a waiver terminates or expires, participants must be enrolled in TAA-Approved Training by the Monday of the first week occurring 30 

days after the waiver ends in order to be eligible for any remaining Basic, Additional, Completion or Remedial TRA. 
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  WAIVER ELIGIBILITY, REQUIREMENTS, AND DEADLINES 

TRADE READJUSTMENT ALLOWANCE (TRA) 

  OVERVIEW 

Trade Readjustment Allowance (TRA) is a weekly income support payment that is available to trade-impacted workers who are enrolled in a full-

time, TAA-Approved Training Program or who have received a Waiver of Training.  The amount of money participants receive through TRA is 

generally the same as the Unemployment Insurance (UI) they previously received.  In this way, TRA benefits act like an extended income support 

after a participant has exhausted their UI.   

There are three types of TRA support:  Basic, Additional and Completion.   

 Basic TRA is provided to recipients who are enrolled in full-time TAA approved training or have a Waiver of Training.   

 Additional TRA provides extra weeks of benefits to those who need it to complete their full-time training program.   

 Completion TRA provides additional TRA weeks upon completion of training benchmarks for petitions covered by 2011 & 2015 law.   

REASONS FOR WAIVER 

(Participants must meet 

one of these 

qualifications) 

1. Participant is unable to complete training due to a health condition and fulfills work search requirement; 
2. No training program is available; and/or 
3. An enrollment date is not immediately available for training. 

ENROLLMENT 
DEADLINE 

Participant must be enrolled in training or on an approved waiver within 26 weeks of certification or layoff to ensure 
consideration of TRA income support.  See exceptions to 26/26 deadline. 

TRAINING 
ENROLLMENT AFTER A 
WAIVER 

Once a waiver terminates or expires, participants must be enrolled in TAA-Approved Training by the Monday of the first 
week occurring 30 days after the waiver ends in order to be eligible for any remaining Basic, Additional, Completion or 
Remedial TRA. 

WAIVER REVIEW 
 

After an initial 90 day waiver period, all waivers must be reevaluated every 30 days for the duration of the waiver period.   
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To be eligible for TRA, participants must have been employed by a TAA-Certified Employer for at least 26 weeks of the 52 weeks prior to layoff.  

TRA recipients may participate in employment during training. Doing so could affect their benefits, however.  TRA recipients may also continue to 

receive benefits during scheduled breaks in training less than 30 days. Participants should understand their TRA benefits and prepare financially if 

they will not last the duration of their training.  

  TRA REQUIREMENTS AND BENEFITS 

JOB SEARCH ALLOWANCE 

  OVERVIEW 

The job search allowance provides partial or full reimbursement for pre-approved travel, meals and lodging expenses necessary for participants to 

attend an interview or secure employment. This could include restaurant receipts, parking expenses, gas, and hotel rooms.  One or more trips are 

permissible, as long as the jobs are suitable employment and the requests are pre-approved. 

  JOB SEARCH ELIGIBILITY, REQUIREMENTS, AND DEADLINES 

TRAINING ENROLLMENT 
DEADLINE  

 Participant must enroll within 26 weeks of either certification or layoff, whichever is later 

BASIC TRA  
 

 Maximum benefit is 52 times weekly UI benefit amount minus total UI received 

 Eligibility period to receive benefits is 26 weeks, starting the first week after exhaustion of the Standard UI  

ADDITIONAL TRA 
 

 Maximum benefit is 65 weeks   

 The participant has 78 weeks to collect all of their benefit weeks 

COMPLETION TRA 
 

 13 weeks of TRA within a 20 week period if needed to complete training & benchmarks met 

MAXIMUM COSTS 90% of  approvable costs up to $1,250 for all trips 
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RELOCATION ALLOWANCE 

  OVERVIEW 

The relocation allowance covers partial or full reimbursement for pre-approved expenses related to moving participants, their family, and their 

household effects to a location where the participant has obtained suitable employment.  Eligible participants will have 90% of all reasonable and 

necessary expenses in relocation reimbursed.  Additionally, participants will receive a lump sum payment equal to three times their average 

weekly wage, up to a maximum (defined by a participant’s petition number).   

  RELOCATION ELIGIBILITY, REQUIREMENTS, AND DEADLINES 

ELIGIBILITY 

 Pre-approval required in order to receive reimbursement; 

 The participant has arranged and can document that they have an interview for suitable employment; 

 The participant is fully separated from the company that laid them off; and 

 The interview is outside the worker’s present commuting area.   

DEADLINE 
The benefit must be requested no later than 365 days after the petition certification or after the separation date, 
whichever is later.  If the participant has attended training, the application must be made no later than the 182nd day 
after the last day of training. 

MAXIMUM COSTS 90% of actual reasonable expenses plus lump sum of up to $1,250 

ELIGIBILITY 

 Pre-approval required in order to receive reimbursement; 

 Suitable employment is not available locally; 

 Suitable employment has been obtained outside the worker’s present commuting area ; 

 The participant is fully separated from the company that laid them off; and 

 Duration of the new employment is not temporary. 

DEADLINE 
The benefit must be requested no later than 425 days after the petition certification or after the separation date, 
whichever is later. If the participant has attended training, the application must be made no later than the 182nd day 
after the last day of training.  The deadline to move to the new location is 182 days after the application is submitted.   
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REEMPLOYMENT TRADE ADJUSTMENT ASSISTANCE (RTAA) 
 

Reemployment Trade Adjustment Assistance (RTAA) provides a wage supplement benefit for trade-impacted workers who are age of 50 or 
older.  RTAA can provide up to 50% of the difference between a participant’s former, trade-impacted wage and their new wage.   

  ELIGIBILITY, REQUIREMENTS, AND DEADLINES 

AGE ELIGIBLITY  Participant must be at least 50 years of age or older (or will be at the time of reemployment) 

APPLICANT WAGES 
 

 Participant’s new job must pay less than their trade-impacted job; 

 Participants may not earn more than $50,000 in gross wages per year in new job. 

MAXIMUM BENEFIT  Maximum total benefit amount of $10,000 

TAA ELIGIBILITY  TAA eligibility is unaffected by receiving RTAA 

REEMPLOYMENT 
DEADLINE 

 No reemployment deadline 

REEMPLOYMENT HOUR 
REQUIREMENTS 

 Participant must be reemployed full-time, working at least 35 hours per week in one or more jobs; 
- or - 

 Participant is reemployed part-time while also participating in full-time TAA-Approved Training (except OJT).  
The RTAA supplement will be prorated to reflect part-time employment.  

REEMPLOYMENT POSITION 
REQUIREMENTS 

 Participant must be reemployed at a different firm from which they were separated.   

ELIGIBILITY PERIOD  

104 weeks after the date of reemployment or the date participant exhausted all rights to UI, whichever is earlier.   
 
If the participant has received TRA benefits, the eligibility period will be reduced by the number of weeks they 
received TRA.   


